
BEST INTEREST ASSESSOR
JOB ROLE
The Best Interest Assessor role is defined within legislation. 

The aim of the deprivation of liberty safeguards is to provide legal protection for those vulnerable people who are deprived of their liberty other than under the Mental Health Act 1983, to prevent arbitrary decisions to deprive a person of liberty and to give rights to challenge deprivation of liberty authorisations. The safeguards apply to people who lack capacity to consent to care or treatment, and who are suffering from a disorder of the mind. 
The Best Interest Assessor Role:

The role requires an assessment of someone who is identified as being potentially deprived of their liberty in a care home or NHS unit.

A Best Interests Assessment is to establish, firstly, whether deprivation of liberty is occurring or is going to occur and, if so, whether:

· It is the best interests of the relevant person (the relevant person is the person who may be deprived of liberty) 

· It is necessary for them to be deprived of liberty in order to prevent harm to themselves

· Deprivation of liberty is a proportionate response to the likelihood of the relevant person suffering harm and the seriousness of that harm.

The Best Interest Assessor has 10 specific tasks to undertake as part of the assessment:

1. Evaluate the care plan

2. Determine if Deprivation of liberty is occurring/going to occur

3. Seek the views of anyone involved in caring for the person or interested in their welfare

4. Involve the relevant person and support them to participate in decision making

5. Consider views of mental health assessor

6. Decide whether it is in the person's best interest to deprive them of their liberty

7. State how long the authorisation should last

8. State any necessary conditions associated with DOL

9. Recommend someone to be appointed as relevant person's representative

10. Produce report, stating reasons for conclusions and submit to supervisory body within an agreed timeframe.

The Best Interest’s Assessor will be required to take into account the views of:
   - Anyone named by the person as someone to be consulted;

   - Anyone engaged in caring for the person or interested in his or her 
      Welfare;

   - Any attorney; and

   - Any deputy.

· The Best Interest’s Assessor may recommend conditions to be attached to any authorisation issued, for example steps to be taken to keep contact with family or to ensure cultural or faith-based needs are met.

· If the Best Interests Assessor concludes that deprivation of liberty is necessary in a person’s best interests to protect them from harm, they will be required to recommend who would be the best person to be appointed to represent the person’s interests. The person concerned will choose their own representative if they have capacity to do so. If not, the best interests assessor will consider whether there is someone among those they have consulted who would be suitable.

· If all the assessments conclude that the person meets the criteria for an authorisation to be issued, the supervisory body must grant the request for authorisation of deprivation of liberty.
Eligibility to be a Best Interest Assessor is as follows:

Regulations state:

A person is eligible to carry out a best interests assessment if they are either 

· An approved mental health professional 
· A social worker registered with the general social care council or 
· A first level nurse, registered in sub-part 1 of the nurses’ part of the register maintained under article 5 of the nursing and midwifery order 2001 or 
· An occupational therapist registered in part 6 of the register maintained under article 5 of the health professions order 2001 or 
· A chartered psychologist who is listed in the British psychological society’s register of chartered psychologists and who holds a relevant practising certificate issued by that society 
· Is not suspended from the register or list relevant to the person’s profession and 
· Has at least two years post registration experience in that profession
The supervisory body (local authority or PCT) must be satisfied that the person has the  skills and  experience appropriate to the assessment to be carried out which must include, but are not limited to, the following—

· An applied knowledge of the Mental Capacity Act 2005 and related Code of Practice and

· The ability to keep appropriate records and to provide clear and reasoned reports in accordance with legal requirements and good practice.

· Has the skills necessary to obtain, evaluate and analyse complex evidence and differing views and to weigh them appropriately in decision making  

 The supervisory body must be satisfied that the person—

· Has successfully completed training that has been approved by the Secretary of State to be a best interests assessor and except in the 12 month period beginning with the date the person has successfully completed  the training referred to immediately above, the supervisory body must be satisfied that the person has, in the 12 months prior to selection, completed further training relevant to their role as a best interests assessor.
Best Interest Assessor Training

·  The training locally is university based and contains a mixture of taught days, written and verbal contributions from the candidate and attendance at agency based days.
·  The course lasts for approximately 4 days for ASWS and AMHPS and 8 days for non ASWS/AMHPS.
· A line manager’s report will be required that confirms their ability to keep clear and reasoned reports in accordance with legal requirements and good practice.

· Supervisory bodies may require an assessor to have skills or experience not listed in the regulations to satisfy themselves that a best interests assessor meets their requirements.  

At the end of the training the candidate should demonstrate:

· Applied knowledge of the Mental Capacity Act 2005 and related Code of Practice 

· Understanding of the relationship between the DOLS and safeguarding adults principles 

· The ability to keep appropriate records and to provide clear and reasoned reports in accordance with legal requirements and good practice. 

· The skills necessary to obtain, evaluate and analyse complex evidence and differing views and to weigh them appropriately in decision making 

· Applied knowledge of the social impact of disability, illness and injury on individuals and families.
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